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From: Ann Wright [ann_wright@comcast.net]
Sent:  Wednesday, June 22, 2011 5:36 AM

To:

Wendy DiFruscio

Subject: Fw: Fw: Notes on Interim

RTK re: interim supt. search

From: Jocelyn Q'Quinn
Sent: Thursday, June 16, 2011 8:47 PM

To: hfb4444@comcast.net ; Ann Wright

Cc: joceoguinn@yahoo.com
Subject: Re: Fw: Notes on Interim

Hi- Since I have not heard back from either of you and this is very time sensitive, please
disregard the message below. Instead I'll check with another board member to make sure my
notes are accurate and send to Wendy to post.

thks, jocelyn

--- On Thu, 6/16/11, Jocelyn O'Quinn <joceoquinn@yahoo.com> wrote:

From: Jocelyn O'Quinn <joceoquinn@yahoo.com>

Subject: Fw: Notes on Interim

To: "hfb4444@comcast.net" <hfb4444@comcast.net>, "Ann Wright"
<ann_wright@comcast.net>

Cc: joceoquinn@yahoo.com
Date: Thursday, June 16, 2011, 3:43 PM

revised version below | had some time to edit my first draft, please review asap.

First, please post the announcement made last night. Then review the doc below and send fo
Wendy asap to post on the front page of the website and in the SB webpage .

ORCSD Interim Superintendent Search Process

The Oyster River School District is seeking an interim Superintendent to begin work
as early as July 1, 2011. At the July 15, 2011 School Board meeting, the Board
approved a process for candidate selection.

Per the approved process School Board Chair Henry Brackett, will identify potential
candidates and will schedule interviews with the full Board and representatives from
the District's Leadership Team. Following the interviews, final candidate(s) will be
selected and a public interview will be scheduled. After the public interview, the
Board will deliberate in a non-public session, per RSA 91-A:3, 1l (b). Following
deliberations the Board will select and announce the new interim Superintendent.

During the July 15, 2011 meeting the Board also outlined criteria for candidate
selection as follows:
- Experience as an educator and classroom instructor
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Prior experience as a Superintendent

Experience in managing change or transition

- Collaborative leadership skills

- Leadership mentoring skills

Ability to work collaboratively and support the on going leadership initiatives
- Ability to calm the waters and set the stage for a successful transition to a
permanent Superintendent

- Ability to work effectively with the Board and the community

- Background in school district policies

- Ability to facilitate the strategic planning process

- Experience in the state of New Hampshire

| Updates regarding the aforementioned process including public interview details will
be posted when available.

7/1/2011



